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AGREEMENT 
Between 
The City of New Rochelle 
And 
Uniformed Fire Fighters Association, Inc.
 
Local 273, I.A.F.F.
 
Effective January 1, 2003
 
ARTICLE 1. SCOPE OF THE AGREEMENT 
1. Identity of the Parties. This AGREEMENT is made and 
entered into at New Rochelle, New York, by and between the CITY OF 
NEW ROCHELLE, hereinafter referred to as the "EMPLOYER," and 
UNIFORMED FIRE FIGHTERS ASSOCIATION, INC., LOCAL 273, I.A.F.F., 
hereinafter referred to as the "UNION." 
2. Statutory Limitations. IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGffiLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
3. Term of Agreement. This AGREEMENT shall be effective as 
of the 1st day of January 2003, and shall remain in effect through 
the 31st day of December 20~. This AGREEMENT shall be 
automatically renewed from year to year thereafter unless either 
party shall notify the other in writing on or before one hundred and 
eighty (180) days prior to the termination date, or anniversary 
thereof, or within fifteen (15) days subsequent to the signing of 
this AGREEMENT, whichever is later, that it desires to modify this 
AGREEMENT. In the eve~ that such notice is given, the parties 
shall meet at mutually convenient times for the purpose of 
negotiating in good faith concerning a renewal agreement. 
Negotiations to commence no later than thirty (30) days after 
notification. In the event a succ~sor agreement is being 
negotiated, this AGREEMENT is to remain in effect as to terms and 
conditions of employment until a successor·agreement is made. 
4. Employees to Receive Copies of Agreement The EMPLOYER 
agrees that it shall print or otherwise legibly reproduce copies of 
this AGREEMENT and shall distribute the same to each employee in the 
bargaining unit set forth below in this AGREEMENT and shall 
distribute the same to each new employee coveredby this AGREEMENT 
upon the date of his appointment. 
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ARTICLE 2. UNION RIGHTS 
1. Bargaining Unit. The EMPLOYER recognizes that the 
bargaining unit consists of all regular full time employeesof the 
EMPLOYER who are fire fighters, fire lieutenants, and fire captains 
and include, in addition to the foregoing, the fire equipment 
mechanic. 
2. Recognition. The EMPLOYER recognizes the UNION as the 
exclusive bargaining agent for all of the employees in the 
bargaining unit and such recognition shall remain in full force and 
effect during the entire term of this AGREEMENT. 
3. Payroll Deduction of Union Due& 
a. The EMPLOYER agrees that it will continue to deduct 
from the pay of each member of the UNION (whether or not included 
within the bargaining unit set forth in paragraph 1 above) union 
dues in such amount as is certified by the UNION to the EMPLOYER, 
and to maintain such dues ~ductions in accordance with the terms 
and conditions of the form of authorization for payroll deduction of 
union dues provided by the UNION. Such authorizations shall be 
forwarded to the Commissioner of Finance of the City of New 
Rochelle. 
b. Payroll deductions of union dues of those who have 
properly executed authorization for payroll deduction of union dues 
shall be honored in accordance with the amount certified by the 
UNION. New employees who hereafter properly execute authorizations 
for payroll deduction of union dues shall similarly be honored and 
shall become effective at the time the authorization is signed by 
the employee, and deductions from the pay of the employee shall 
commence beginning with the next full pay period after such signing 
and be continued on each pay period thereafter. 
c. The aggregate total of all such deductions shall be 
remitted by the EMPLOYER, every pay day, to the designated financial 
officer of the UNION, together with a list of the names of those 
employees who have eith~ been added to or deleted from the dues 
deduction roster since the last pay period. This list shall be 
prepared and forwarded by the EMPLOYER to the designated financial 
officer of the UNION. 
d. Changes in rates of union dues for purposes of 
payroll deductions shall be limited to one per year or one per 
change in wage rates whichever shall be more frequent provided that 
the EMPLOYER shall execute additional changes in union dues upon 
payment by the UNION of fifteen cents (15c) per unit member 
affected. 
4. Bulletin Boards. The EMPLOYER agrees that it will provide 
in each Fire House in the City of New Rochelle a bulletin board for 
the posting of notices concerning UNION business and activities. 
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5. Union Activity. 
a. The UNION agrees that its members will not carryon 
UNION business on EMPLOYER time except as specified in this 
AGREEMENT. 
b. UNION officers shall have a reasonable time during 
working hours, without loss of pay, for the investigation ad 
adjustment of grievances provided that they shall request permission 
from their Deputy Commissioner for the time required. Such 
permission may be withheld by the Deputy Commissioner only because 
of operating requirements to be specified in writing at ta time of 
refusal but in no event for more than twenty four (24) hours. 
c. UNION officials may attend meetings with management 
during working hours, without loss of pay, provided that the Fire 
Commissioner is notified in advance. 
d. Accredited members of the UNION's negotiating 
committee may attend meetings with management for the purpose of 
negotiations during working hours, without loss of pay, provided the 
Fire Commissioner is notified at least sixteen (16) hours in 
advance. 
e. The EMPLOYER agrees th~ the UNION may hold its 
regular or special meetings in such Fire Stations as the UNION has 
heretofore utilized and that such meetings may be held even though 
certain members of the UNION are on duty in the Fire Station 
designated. WHEN REGULAR MONTHLY MmTINGS of the UNION are held off 
Fire Department premises, the President and SecretaryTreasurer may 
attend such meetings without loss of pay. 
f. Representatives of the UNION, designated by the 
President, shall be granted leaves without loss of pay to atend 
state, national or international conventions of their organization, 
or to attend educational conferences in which their organization 
participates or which their organization sponsors, or any like 
functions, provided, however that the leaves of absenceto which 
this paragraph applies shall not exceed a total of 240 working hours 
in any calendar year except that up to sixty (60) hours may be 
carried over to the following calendar year resulting in no more 
than 300 working hours in said following calendaryear. 
The UNION shall be entitled to an additional 180 
working hours leave for such purposes or other union business 
provided that such time does not result in overtime costs to the 
EMPLOYER based on assignments and scheduled or approved leaves and 
provided further that the UNION official shall compensate the 
EMPLOYER in time, in agreement with the Fire Commissioner, for hours 
so taken. 
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Applications for leaves taken under these provisions 
must normally be submitted to the Fire Commissioner at least fifeen 
(15) days prior to the commencement of such leave. 
6. The City agrees, that in accordance with Chapter 677 of 
the 1977 Laws of the State of New York, to deduct from the salary of 
an employee who is not a member of the UNION, but who is represented 
by the UNION for the purpose of collective negotiation, an Agency 
Shop Fee in an amount equivalent to the amount of dues payable by a 
member of the UNION, provided that the UNION establish and maintain 
a procedure of providing for the refund to any employeedemanding 
the return of any part of such Agency Shop Fee deduction which 
represents the employee's pro rata share of expenditures by the 
UNION in aid of activities or causes only incidentally related to 
term and conditions of employment. The provisions of this paragraph 
shall continue, subject to provisions of law, for a period of three 
(3) years from the effective date hereof. 
7. The EMPLOYER agrees that the UNION may utilize space 
presently so occupied in Fire Station No.5, 496 Stratton Road, as a 
UNION office, and that the UNION may install and maintain telephone 
service therein at its own expense and may modify such space as may 
be deemed necessary by the UNION at its own expense provided that 
any modification requiring structural change(s) shall havethe prior 
approval of the Fire Commissioner. 
8. The EMPLOYER agrees to notify the UNION of all new hires 
or terminations occurring within the bargaining unit, as well as of 
changes affecting the job or pay status of employees in the 
bargaining unit. Th~ notification shall be in the form of a copy 
of the official personnel action authorization by means of which 
such changes are affected. 
ARTICLE 3. MANAGEMENT RIGHTS 
1. Rules and Regulations. If any conflict exists between the 
rules and regulations of the Fire Department and the provisions of 
this AGREEMENT, then the provisions herein contained shall be 
controlling. 
ARTICLE 4. COMPENSATION 
1. Annual Salaries. 
a. There is set forth below in this Article a schedule 
of the annual salaries which the EMPLOYER shall pay to fire fighters 
during the term of this AGREEMENT beginning with and during their 
first year of employment, beginning with and during their second 
year of employment, beginning with and during their third year of 
employment and beginning with and during their fourth year of 
employment and thereafter as well as the annual salaries which the 
EMPLOYER shall pay to lieutenants and captains during the term of 
this AGREEMENT: 
Effective Date: 
01/01/03 01/01/04 01/01/05 01/01/06 
Fire Fighter: 
1st Yr. of Service 30,954 32,037 33,158 34,319 
2nd Yr. of Service 38,592 39,943 41,341 42,788 
3rd Yr. of Service 46,233 47,851 49,526 51,259 
4th Yr. of Service 53,873 55,759 57,710 59,730 
5th and following 61,511 63,664 65,892 68,199 
Yr. of Service 
Fire Lieutenant 73,811 76,394 79,068 81,835 
Fire Captain 85,620 88,616 91,718 94,928 
The parties agree that the EMPLOYER has the right to appoint 
probationary Fire Fighters either at the minimum salary or any 
higher amount above the minimum, and that, in either case, the 
salary will move to the next higher step after one year of service. 
All new employees for an academy class shall be hired at the same 
rate of pay. This clause shall not apply to lateral transfers. 
All unit members employed on or before 1/1/98 who are below the 
maximum salary for their positions shall maintain their positions on 
the salary schedule by remaining the same number of steps from the 
maximum. For example, under the old system an employee at step 2 was 
2 steps below the maximum, i.e., step 4. Under the new syste~ the 
employee would be in step 3 at 2 steps below the maximum, i.e., step 
5. 
b. Longevity: An employee shall be entitled to a longevity 
payment above his annual base rate as follows: 
Longevity 2003 2004 2005 2006 
After 5 yrs. of Service 800 900 1,000 1,100 
After. 10 yrs. of Service 1,000 1,100 1,200 1,300 
After 15 yrs. of Service 1,200 1,300 1,400 1,500 
After 17 yrs. of Service 2,200 2,300 2,400 2,500 
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Longevity payments shall be included as part of the employee's base 
salary and shall become effective on the payroll priod following 
the employee's anniversary date. 
c. Emergency Medical Technician (EMT) Differentia} All 
members of the bargaining unit who possess the EMT certifications 
sanctioned by New York State and required by the Fire Commissioner 
and perform such EMT services as are required by the Fire 
Commissioner will be paid an annual EMT Differentialexcept as 
specified in paragraph ~7 of this provision. The EMT differential 
shall be $1,123 in 2003, $1,311 in 2004, $1,358 in 2005 and $1,405 
in 2006. In the future, the EMT Differential shall be adjusted by 
the same percentage as base salary on the same effective date as 
base salary. The EMT Differential shall be included in annual 
salary, on a bi-weekly basis, for purposes of computing holiday, 
overtime pay, and any other compensation calculated using an hourly 
rate of pay and any pay due upon retirement or resignation. 
Members who receive the differential available under this 
Article must participate in such training and receive NYS 
certification in all EMTprograms which are sanctioned by NYS and 
which may become part of EMT certification as new technology and 
techniques become available and are required by the Fire 
Commissioner. 
Training shall be at such times as are deemed appropriate by 
the Fire Commissioner, however, no member of the unit shall lose the 
EMT differential provided for herein due to the Fire Commissioner's 
failure to schedule training for such member. Should the training 
necessary to achieve EMT certification occur at times which are 
outside their regular tours of duty, members will be paid for such 
time at the rate of time and ofrhalf (1-1/2) upon achieving EMT 
certification and/or recertification. 
Members who satisfy the above conditions for a period of time 
less than the entire calend~ year will receive a pro rata share of 
the differential. 
Effective 2004 through 2013, unit members, excluding Tier 1 
members, shall not be eligible to receive the EMT Differential. 
Effective 2014, unit members shall receive the EMT Differential 
at the amount then in effect pursuant to negotiated increases. 
Effective January 1, 2004, all EMT training for recertification 
shall be conducted for each unit member- during regular work 
hours. There shall be no overtime orcompensatory time 
attributable to unit members for required EMT r~certification. 
6
 
A unit member, excluding a Tier 1 member, who currently 
possesses or is required to possess the EMT certifications as 
required by the Fire Commissioner pursuant to paragraph b, but 
fails to possess such EMT cettifications for any reason 
whatsoever, will have the then current annual amount of EMT 
differential deducted from his base salary pro rated on a bi 
weekly basis. 
2. Overtime. 
a. The EMPLOYER agrees that it will compensate each and 
every employee in the bargaining unit at the rate of time and one 
half (1-1/2) per hour for each hour of overtime worked by him over 
and above the regular tour of duty of such employee on such day, 
except that, with respect to any overtime worked beyond theregular 
daily tour on a Sunday or on any of the holidays specified in 
Article 6(1), an employee in the bargaining unit shall be 
compensated for such overtime at the rate of double his regular 
hourly rate of pay. The EMPLOYER agrees that it will maintaina 
rotating list for all overtime assignments except during fire 
emergencies or where conditions constitute a continuing condition 
which must be covered with a more regularized assignment. 
b. Members of the bargaining unit who are entitled to 
receive compensation for overtime, shall receive a minimum of two 
(2) hours overtime compensation in the event that the member is 
required to make a court appearance in connection with his official 
duties as a fire fighter. 
c. Members of the bargaining unit who are e~itled to 
receive compensation for overtime, shall receive such compensation 
for a minimum of one (1) hour in the event of a holdover from one 
tour of duty to the next or recall to duty. 
d. The minimum call-back on Sundays and holidays shall be 
one and one-half (1-1/2) hours to be paid at the rate of double time 
and at other times shall be two (2) hours to be paid at the rate of 
time and one-half. 
e. An employee who is ordered to be on standby shall be 
given one (1) hour compensatory time for every two (~ hours he 
actually remains on standby. Compensatory time for standby shall be 
pro-rated. For purposes of this section, standby is time that an 
employee is not actually on duty but is continuously available to 
report to duty within one (1) hour of receivng notification, and 
the employee is required to insure his availability by furnishing to 
the Fire Commissioner or his designee a place where he may be so 
notified. 
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3. Acting Out of Rank. 
a. Members of the unit below the rank of Captain will be 
paid for each day after they have worked an oUEof-title assignment 
at the rate of the higher position they temporarily occupy. A man 
shall be deemed to "act out-of-title" whenever he shall be required 
to perform duties in excess cr or in addition to those required of 
his rank and appropriate to the next higher rank. 
b. Consideration will be given to seniority and the 
exigencies of the situation in designation of oUEof-title 
assignments. For the purpose of computing "days" oui::of-title 
assignment, a member shall be deemed to have earned a "day" whenever 
he shall serve out-of-title for more than two (2) hours during any 
one regular tour. Payments will be made at the same time that 
overtime is paid. 
c. A Fire Captain will receive out of title pay when 
designated to work for a minimum of one shift in the capacity of a 
Deputy Fire Chief by the Fire Commissioner effective February 25, 
1998. 
ARTICLE 5. WORK WEEK AND TOURS OF DUTY 
1. The regular work week for each unit employee shall not exceed 
an average of 39.2 hours per week. There shall be in effect during 
the entire term of this AGREEMENT, the two platoon, four squad, 
system. The tours of duty of employees in the bargaining untt shall 
be based on a ten (10) hour day shift and a fourteen (14) hour night 
shift under a four squad, two platoon system except that, for those 
members whose duties do not require them to work rotating tours of 
duty, work schedules shall be designed to eBure that the work week 
averages 39.2 hours. Such schedules shall be understood to mean 
actual working hours. 
2. Inasmuch as the work schedule (42 hours) exceeds the average 
work week (39.2) hours by 2.8 hours per week, each member shall be 
compensated for the difference between hours actually worked and the 
average work week. Such compensation shall be compensatory time 
off. 
Each member shall be granted time off each calendar year 
quarter for this purpose in approximately equal amounts so as to 
take the total time off during the calendar year in which earned. 
The days off shall be selected by seniority by rank in squads. In 
accordance with past practice, such time off shall consist of 144 
hours per year. 
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ARTICLE 6. LEAVES 
1. Holidays. 
a. Inasmuch as the working schedule remains unaffected by 
holidays, members of the bargaining unit shall be paid an additional 
day's pay for each and every holiday enumerated in paragraph c. 
below, whether a member works any portion of any holiday or not. 
Such additional day's pay shall be calculated as 1/260ths of the 
annual rate of pay. Payment for the holidays occurring in the 
period January 1st through June 30th inclusive shall be made on or 
before June 15th. Payment for the holidays occurring in the period 
July 1st through December 31st inclusive shall be made on or before 
December 15th. 
b. Effective with 1980 vacation picks, members shall have 
the option to take time off instead of pay for holidays. Such, 
substitution shall be on an hour for hour basis and shall be elected 
following the establishment of vacation and shorter hour work week 
time off schedules and shall be permitted only in those vacation and 
shorter hour work week time off slots. 
c. It is agreed that for the purposes of this AGREEMENT 
holidays are enumerated as follows: 
New Year's Day 
Martin Luther King, Jr. 's Birthday 
(on the date celebrated) 
Lincoln's Birthday 
Washington's Birthday (on the date celebrated) 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day (on the date celebrated) 
Election Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
2. Vacations. 
a. All employees covered by this AGREEMENT shall be entitled 
to annual vacation leave in conformity with the following schedule, 
but no vacation leave shall begin on an off tour day unless. 
requested by the employee: 
After one (1) year through: Fourteen (14) consecutive 
the fifth (5th) year of : calendar days 
service 
From the sixth (6th) year: Twenty-one (21)consecutive 
through the eleventh (11th) : calendar days 
year of service 
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After twelve (12) years of	 Twenty-eight (28)
 
consecutive service
 
calendar days
 
b. Scheduling split vacations shall be permitted. However, 
in no event shall this result in a greater loss of man hours for 
vacation than is provided in paragraph "a" above. 
c. An employee, recalled from vacation, shall be reimbursed 
for all non-recoverable vacation expenses reasonably resulting from 
the recall. At the employee's election, the working time involved 
in the recall shall either be compensated as applicable as in the 
case of recall under the contract or, with the concurrence of the 
Department, substitute vacation time will be scheduled. 
d. If an employee has been employed less than one (1) year 
prior to December 31st of the year in which employed, said employee 
shall be entitled to one (1) day of vacation for every full month of 
employment, to be taken consecutively. 
e. The selection of vacations and shorter hour work week 
time off shall be in accordance with seniority by squad. Each 
member shall be allowed one pick of a vacation period, whether it be 
a full or split period and one pick of a quarterly shorter hour work 
week time off during each rotation of the seniority list. Selection 
of vacations and shorter hour work week time off shall be 
accomplished while employees are on duty. Vacation selection shall 
be completed prior to any selection for shorter hour work week time 
off. Employees who are on vacation, shorter hour work week time off 
or sick leave shall forward to his Deputy Fire Commissioner his 
selection of vacation or shorter hour work week time off or 
designate an employee to make his selections. A vacation and 
shorter hour work week time off schedule will be posted in each fire 
house by August 30th. Deputy Fire Commissioners or their reliefs 
will circulate the list in their respective squads. The vacation 
and shorter hour work week time off schedule as completed will be 
posted in all fire houses by December 7th. 
f. An employee shall have the right to accrue unused 
vacation time up to a maximum of two (2) years entitlement. 
However, the taking of such vacation shall be subject to the 
approval of the Commissioner. 
3. Special Severance Vacation Leave	 Pay. 
a. In the final year during which retirement of an employee 
is scheduled, upon the recommendation of the Fire Commissioner and 
the approval of the City Manager, special ~cation leave pay may be 
granted in accordance with the below listed schedule. Employees 
eligible for said leave pay shall not be denied such benefits for 
arbitrary or capricious reasons. 
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Between 20 and 25 years of 
service 80% of one (1 ) month's pay 
In the 25th year of service One (1 ) month's pay 
In the 30th year of service Two (2) month's pay 
In the 35th year of service Three (3) month's pay 
b. In computing the actual leave allowance under this 
section, service in excess of the minmum period shall be prorated 
in accordance with the years of service in addition to regularly 
scheduled annual vacation leave. 
4. Personal Leave. The EMPLOYER agrees that each employee in 
the bargaining unit hired by the Fire ~partment prior to January 1, 
1984 is entitled to three (3) days of personal leave (not to be 
taken out of sick leave) per year. 
The EMPLOYER agrees that each employee in the bargaining unit 
hired by the Fire Department on or after January 1, 1984 is entuled 
to personal leave as follows: 
1st personal days o personal day 
2nd year of service 1 personal day 
3rd year of service 2 personal days 
4th and following years of service 3 personal days 
The time of taking such personal leave days is subject to the 
prior approval of the Fire Commissioner, which approval shall not be 
unreasonably denied. Notice of at least sixteen (16) hours shall be 
given in advance to the Fire Commissioner or his designee except 
that such notice shall be waived in cases of immediate emergency. 
Personal leave days will not be taken on the following tours 
except in cases of emergency: tours starting during Memorial Day, 
Independence Day, and Labor Day; and tours ending during Christmas 
Day and New Year's Day. 
5. sick Leave. Members shall earn sick leave at the rate of one 
(1) day per month. For administrative purposes sick leave shall 
accrue at the beginning of each calendar year or, in the case of new 
employees, on the date of appointment for the balance of the 
calendar year in which appointed. There shall be no limitation on 
the maximum accumulation of sick leave. 
Upon becoming unable to report for duty on account of 
illness or disability the member shall report suh facts to the 
officer on duty at the Fire Station to which the member is 
permanently assigned, at least sixty (60) minutes before 
commencement of his tour of duty. 
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The granting of sick leave with pay within the limit of 
the member's credit shall be withn the discretion of the Fire 
Commissioner. Where members are absent from work only infrequently 
and there is no record of unusual or recurring use of sick leave the 
Fire Commissioner may allow absences of up to two (2) consecutive 
working days without a mctor's certificate. An absence of three (3) 
or more consecutive working days shall be required to be 
substantiated by a physician's certificate attesting to the fact 
that the absence was caused by sickness or disability. An absence 
commencing on the last working day of a tour and continuing through 
the first working day of the following tour shall require a doctor's 
certificate as hereinabove described. 
Notwithstanding the above, the Fire Commissioner, when he 
believes that an employee is making imprope~ excessive or recurrent 
use of sick leave, may, after consultation with the City Physician, 
require that all sick leave absences shall require a physician's 
certificate. Prior to requiring such certificate for any and all 
sick leave absences, the Fire C~missioner will counsel with the 
employee and will issue to him a written notice specifying the 
period of time for which such certificates are required. A UNION 
representative may be present at the counselling session on request 
of the employee. 
In case of contested sick leave status, the City will 
additionally take into account the opinion of a physician outside 
the Department or City Government. 
Upon exhaustion of earned sick leave credits, members may 
be granted an extension of sick leave by the CityManager under 
conditions the City Manager shall prescribe. 
Effective January I, 1987, members shall accumulate bonus 
days for unused sick leave. Such bonus days shall be calculated on 
the basis of eight (8) hour days and shall be paid to said member 
upon retirement, or to member's estate or beneficiary, as the case 
may be, at the rate of pay in effect on the date of retirement 
according to the following schedule: 
sick Days - Use in Year Days Due Per Member 
o 1 (one) 
1 2/3 (two-thirds) 
2 1/3 (one-third) 
6. Bereavement Leave. An employee may be granted up to three 
(3) consecutive working days leave of absence with pay in the event 
of death of his grandparents, brother, sister, spouse, child, father 
or mother of the employee or of his spouse, brotheFin-law, sister­
in-law, grandchildren, sOfrin-law, daughter-in-law, grandparent of 
the spouse or any relative· of the employee or his spouse living in 
the same dwelling with the employee. 
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7. Compassionate Leave. In the event of critical or serious 
illness of an employee's grandparents, brother, sister, spouse, 
child, father or mother of the employee or of his spouse or a 
relative of the employee or his spouse living in the same dwelling 
with the employee, compassionate leave with pay up to four (4) days 
in anyone calendar year may be granted upon certification by the 
employee's private physician or the City Physician that the 
employee's presence at the bedside of the critically or serioaly 
ill member of the immediate family was absolutely essential to the 
treatment, care and possible recovery of the ill person from a 
medical or therapeutic standpoint. Such certification shall be 
presented to the Fire Commissioner or his representative afore such 
leave with pay is granted. 
8. Adjustment Leave. A member who was employed by the City of 
New Rochelle as a Fire Fighter, Fire Lieutenant, Fire Captain, or 
Police Officer prior to July I, 1973, and who has completedat least 
nineteen (19) years of service and no more than twentyfour (24) 
years of service as a Fire Fighter, Fire Lieutenant, and/or Fire 
Captain, in the City of New Rochelle shall be granted an adjustment 
leave of 264 working hours during his final twel~ (12) months of 
service subject to the following conditions: 
a. A member must file written notice to the Fire 
Commissioner electing the provisions of this Section. 
b. This notice shall state the member's retirement date 
which date shall be not less thm six (6) months nor more than 
fifteen (15) months subsequent to the date of the written notice. 
c. The dates selected for adjustment leave shall be 
subject to the approval of the Fire Commissioner. A member may work 
on such dates if he elects to do so. Such time worked shall be 
treated as overtime at time and onehalf and the provisions of 
Article 4, Section 2 shall not apply. 
d. A member who does not retire or otherwise leave 
service by the retirement date stated in his retirement notice to 
the Fire Commissioner shall pay to the City a sum to equal .077% of 
his then current salary for each hour of retirement adjustment leave 
taken. Such payment shall be made either in cash within five (5) 
days after the retirement date stated in the member's retiremnt 
notice to the Fire Commissioner or by withholding all salary, or 
other monetary compensation due for such period necessary to 
effectuate full payment. 
only basis. 
e. A member may enter into such agreement on a onetime 
f. A member who has completed twenty-four (24) or more 
years of service may elect this provision no later than May 3, 1992 
and select a retirement date of no later than December 31, 1992. 
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ARTICLE 7. HEALTH INSURANCE 
1. Health Insurance Covemge. The health insurance plans 
currently sponsored by the EMPLOYER are as follows: 
State Empire Plan, Core plus Enhancements 
HEALTHNET formerly PHS 
HIP 
Empire Blue Cross\Blue Shield (HMO) 
AETNA 
The EMPLOYER has the right to switch from the State Empire 
Plan to another plan which provides comparable coverage. No switch 
shall be made·wittDut the EMPLOYER first providing a minimum sixty 
(60) days notice prior to the effective date of the change. The 
UNION shall have the right to demand negoti~ions with the EMPLOYER 
prior to the effective date of the change. In the event the UNION 
does not agree with the change and the EMPLOYER makes the same, the 
UNION shall have the right to demand binding arbitration under 
Article 9. The arbitration shall commence at the AAA stage. The 
EMPLOYER agrees to pay any costs to return to the Empire Plan if an 
arbitrator rules that the city must return to the Empire Plan. 
Coverage. Effective January 1, 1991, the EMPLOYER shall pay 
the following maximum amounts toward any EMPLOYER sponsored health 
insurance plan for each unit member (except for unit members first 
hired by the City prior to January 1, 1983 as noted below) : 
Individual + dependent coverage: 82% of the premium 
for individual + 
dependent coverage 
of the State Empire 
Plan - Core + 
Enhancements 
Individual coverage: - 82% of the premium 
for individual 
coverage of the 
State Empire Plan 
Core + Enhancements 
The parties agree to reopen negotiations on the percentage 
above that the City pays if the State Empire Plan modifies the basis 
it has historically utilized to determine premiums, that is, the 
experience of participants in the State Empire Plan as a whole. 
For unit members first hired by the Fire Department prior to 
January 1, 1983, the EMPLOYER agrees to continue to pay the full 
cost of the State Empire Plan, Core plus Enhancements or such other 
plan which provides comparable coverage , or will pay up to the same 
dollar amount for unit members electing to enroll in another 
EMPLOYER sponsored plan. 
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In no event will the EMPLOYER pay a sum in excess of the 
health insurance plan premium. 
A unit memb~r who el~ts not to be enrolled in health 
insurance plan shall be compensated $85 per month for each month the 
unit member is not enrolled in a health insurance plan. Payment 
shall be made on a sem~annual basis. Employees who choose not to 
enroll shall consult wLth a Personnel Department representative 
regarding guidelines pertaining to such election not to be enrolled 
in a health insurance plan and shall furnish evidence of coverage 
from another source. 
2. Retirees Coverage. The EMPLOYER agrees to continue to 
pay the full cost of individual and dependent coverage for 
hospitalization, surgical and major medical insurance and all other 
benefits for all employees in the bargaining unit who have not 
reached the age of 65 years as wellas those who are at the age of 
65 years or over under the Statewide Option of the New York State 
Health Insurance Program on behalf of all employees in the 
bargaining unit who retire subsequent to January 1, 1972and first 
hired by the City prior to Janua~ 1, 1983. 
For members first hired by the City on and after January 
1, 1983, the City shall contribute 82% of the premium for individual 
plus dependent coverage of the State Empire Plan- Core + 
Enhancements or shall contribute 82% of the premium for in&vidual 
coverage of the Empire Plan- Core + Enhancements upon his or her 
retirement. 
3. The widow of any member of the bargaining unit who is
 
killed in the line of duty shall be entitled to continued health
 
insurance coverage at no cost.
 
4. A member of the bargaining unit who is suspended 
pending adjudication of any disciplinary charge against him shall be 
entitled to continued health insurance coverage at no cost. 
5. The supplementary allowance payable by January 31st of
 
every year shall be $225 in 2003, $250 in 2004, $275 in 2005 and
 
$300 in 2006 per unit member.
 
Such allowance shall be based on authorized budgetary 
positions as of January 1st. Such allowance shall be paid to the 
UNION who in turn shall apply the allowance exclusively towards the 
cost of a Dental Plan for all unit members. The UNION warrants that 
the monies so paid shall not be c~mingled with other funds nor used 
for any purpose other than herein specified. 
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ARTICLE B. PENSION CREDITS AND OTHER MATTERS RELATING TO 
PENSIONS AND BENEFITS 
1. The EMPLOYER agrees that it will continue to provide to 
each employee in the bargaining unit the option of retirement under 
the New York State Policemen and Firemen Retirement System upon the 
completion of twenty (20) years of service with the Fire Department 
or, as an alternative, a retirement program after twentyfive (25) 
years of service with the Fire Department which shall include the 
one-sixtieth (1/60th) supplementary retirement benefit for each year 
of service rendered beyond twent~five (25) years. 
2. The EMPLOYER will continue to provide military service 
allowance credit benefits as contained in Section 341, subdivision k 
and Section 343, subdivision f of the Retirement and Social Security 
Law of the State of New York and Section 243 of the Military Law of 
the State of New York, as presently existing or as hereafter 
amended, and the EMPLOYER further agrees to pay all administration 
expenses in connection therewith. 
3. The EMPLOYER, by the adoption, filing and approval of a 
resolution as provided by Section 333 of the Retirement and Social 
Security Law, shall elect to provide a guaranteed ordinary death 
benefit upon the death of its empl~ees as provided in Section 36~b 
of the Retirement and Social Security Law. 
4. Subject to the EMPLOYER1S legal ability to accomplish 
same, the EMPLOYER will cancel 36~b and utilize savings in money to 
contribute to the UNION'S variable benefits funds. (.1% of salary 
for Tier I employees is present rate.) 
5. The City shall adopt Section, 44~f, Final Average Salary 
for Tier II Fire Fighters, not prior to January 2, 2004 and not 
later than April 30, 2004. 
ARTICLE 9. SETTLEMENT OF DISPUTES 
1. All complaints, disputes or grievances, or any acts, 
conduct or relations between the UNION or the employees in the 
bargaining unit, directly or indirectly, and the EMPLOYER arising 
out of or relating to or in connectim with or involving questions 
of interpretation or application of any Article of this AGREEMENT 
shall be submitted in writing by the party (the UNION on behalf of 
itself or on behalf of the employees in the bargaining unit or by 
the EMPLOYER on behalf of Eself) claiming to be aggrieved to the 
other party. 
.6 
2. The UNION'S complaint, dispute or grievance on behalf of 
itself or on behalf of any employee in the bargaining unit shall, in 
the first instance, be submitted to the Office of the Commissioner 
of the Fire Department which shall investigate jointly with a UNION 
representative such complaint, dispute or grievance and attempt an 
adjustment. All complaints, disputes or grievances shall be 
submitted within five (5) calendar weeks of the date of the 
grievance or after the UNION had reasonable opportunity to ascertain 
the act or conduct complained of. Decisions mutually reached by the 
representative of the UNION and the Fire Commissioner shall be 
reduced to writing and shall be binding upon the UNION and the 
employee(s) involved and the EMPLOYER. 
3. In the event the UNION representative and the Fire 
Commissioner fail to agree within five (5) days after submission of 
a complaint, dispute or grievance, the matter in controversy shall, 
in the second instance, be submitted to the Director of Personnel of 
the EMPLOYER who shall jointly investigate with a UNION 
representative such complaint, dispute or grievance and attempt an 
adjustment. Decisions mutually reached by the UNION representative 
and the Director of ~rsonnel shall be reduced to writing and shall 
be binding upon the UNION and the employee(s) involved and the 
EMPLOYER. 
4. In the event the UNION representative and the Director of 
Personnel fail to agree within ten (10) days after submission of the 
complaint, dispute or grievance the same shall, in the third 
instance, be referred to the American Arbitration Association for 
binding arbitration under the rules governing labor arbitration then 
appertaining, provided however that demands for arbitration mustbe 
delivered to the City within ten (10) calendar weeks of the act or 
condition complained of or after the UNION had reasonable 
opportunity to ascertain the act or conduct complained of. 
5. The EMPLOYER'S complaint, dispute or grievance against 
the UNION shall in the first instance, be submitted to the UNION for 
adjustment and, failing adjustment, shall be submitted as aforesaid 
to the American Arbitration Association. 
6. In the Notice to Arbitrate a complaint, dispute or 
grievance, the party filing such Notice shall specify the act, or 
event as to which the complaint, dispute or grievance relates, and 
shall further specify the Articles and Paragraphs of this AGREEMENT 
which are alleged to have been breached or violated, and shall 
delineate the precise relief requested. 
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7. The'decision of the Arbitrator shall be binding and may 
be confirmed in any Court of competent jurisdiction in accordance 
with the provisions of Article 75 of the Civil Practice Law and 
Rules of the State of New York or be set aside in 8cordance with 
Section 7511 of the Civil Practice Law and Rules. In amplification 
of any and all rights which the Arbitrator may have pursuant to this 
AGREEMENT or by operation of law, the Arbitrator may, as part of his 
decision and award, issue any and ali mandatory directions, 
prohibitions or orders directed to or against any party breaching 
this AGREEMENT or any part thereof. 
8. The Arbitrator shall neither add to, detract from, nor 
modify the language of this AGREEMENT in a~riving at a determination 
of any issue presented to him. 
9. Time limits contained herein are to be strictly followed. 
However, during periods when the Union President is on authorized 
vacation, any time limit shall be extended by the period of such 
authorized vacation. Time limits may be otherwise extended only by 
mutual consent of the parties expressed in writing. 
10. Each case shall be considered on its merits and only the 
Articles of this AGREEMENT shall constitute the basis upon which the 
decision and award shall be rendered. No decision in one case shall 
be used as a precedent for any subsequent case. 
11. Service of all papers may be made by regular mail or in 
person. In the case of the UNION, if service is made in person, it 
shall be made either upon the President or Se~etary-Treasurer of 
the UNION. 
12. Costs and expenses payable to the American Arbitration 
Association and the costs of the fee of the Arbitrator for his 
services rendered shall be borne by the party whose position was not 
sustained except that the initia filing fee of the American 
Arbitration Association will be paid by each party as billed. In 
the event that the claimed breach or violation of this AGREEMENT was 
only partially sustained, the Arbitrator shall, as part of his 
award, direct and order a parry or both parties to pay the fees and 
expenses of the American Arb~ration Association and his fees for 
services rendered, as he shall see fit in his sole and exclusive 
discretion. 
ARTICLE 10. GENERAL PROVISIONS 
1. Probationary Appointments. The UNION and the EMPLOYER agree 
that the first one (1) year of a probationary appointment to the 
Fire Department is deemed to be a trial period; the parties further 
agree that while a probationary appointee is entitled to all of the 
economic benefits and terms of this AGREEMENT, such appointee is, 
nevertheless, sUbject to discharge from the Department by the 
EMPLOYER for any reason deemed sufficient by the EMPLOYER and such 
discharge, if it occurs, shall not be subject to the grievance 
procedure hereafter established under Article 9. 
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2. Uniform Allowance. 
a. A uniform allowance shall be paid by the EMPLOYER in the 
month of January in each calendar year b each employee who is 
presently in the bargaining unit and shall be paid in accordance 
with existing practices. The Annual Amount of the uniform allowance 
is $500 in 2003, $550 in 2004, $600 in 2005 and $650 in 2006. 
b. With respect to employees who be~me members of the 
bargaining unit after January 1, 2003, a uniform allowance of 
$550.00 shall be paid to such employee upon the completion of his 
probationary appointment retroactive to the date upon which he first 
became a probationary appointee of the Rre Department. At the 
beginning of t·he next calendar year of his service as a permanent 
appointee of the Fire Department, he shall receive a pro rata share 
of the uniform allowance of $450.00 per year as all other employees 
presently in the bargaining unit and on the same basis as set forth 
above; said pro rata share shall be computed on the basis of the 
number of calendar days actually worked during the preceding 
calendar year; thereafter he shall receive the full annual allownce 
as set forth in Secti6n "a" above. 
c. Effective January 1, 1979, an additional $150.00 shall be 
paid upon promotion to Lieutenant and $100.00 upon promotion to 
Captain. 
d. An employee shall be compensated for the loss and damage 
to those personal items so damaged in the co~se of actively 
fighting a fire or riding to the scene of a fire or otherwise on 
duty limited to those items which are specifically included in the 
following listing: 
Fatigue Shirts Tie and Tie Clasp ­
Fatigue Pants Approved Type 
Sweater - Blue or Black Boots - Rubber 
Sweatshirt - Blue or Black Turnout Coat 
Socks Helmet 
Belt Work Gloves 
Shoes - Black Quick-Hitch Pants 
Inspection Jacket - Prescription Eye Glasses 
Approved Type Dentures 
Uniform Cap with Badge Underwear 
Dress Uniform Trousers ­ Wrist Watch - Employees 
Deputy Commissioners certified as Emergency 
Dress Uniform Jacket ­ Medical Technicians 
Deputy Commissioners only; maximum $50.00 
reimbursement per incident 
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3. Emergency Reportirg Service. 
a. The EMPLOYER agrees that no member in the bargaining unit 
shall be required to operate a telephone switchboard or to take 
incoming telephone calls. The EMPLOYER further agrees that (1) 
manning of the switchboard is a civilian job, (2) it will exercise 
strong supervision that this job shall be performed by a civilian, 
(3) it will pay close and corrective attention to attendance by 
civilians in this job, (4) par~time civilians must fulfill their 
responsibilities to cover in the absence of permanent civilians and 
(5) civilian shifts will be required to stand by until relieved by 
other civilians, even if ove~time is involved. 
b. Notwithstanding the above provisions, it is 
understood and agreed by the p~ties hereto that the Fire 
Commissioner or his designee may offer a Fire Fighter an opportunity 
to work on the emergency switchboard. Such a Fire Fighter may, 
without any reprimand or any other penalty, refuse such an offer. In 
multiple alarm of fire sitffitions or in officially declared 
emergencies, an of~duty Fire Fighter may be recalled to man the 
switchboard, provided that such Fire Fighter has previously 
indicated his willingness to be recalled for that purpose. In 
multiple alarm of fires, the ActingDeputy Commissioner may be 
required to supervise the civilian operation of the emergency 
switchboard, so long as the same is necessary. However, no Fire 
Fighter on duty may be assigned to switchboard operations. The 
provisions of Article 4 relating to ov~time shall be applicable to 
this paragraph. 
4. No Strike - No Lockout Pledge. The UNION agrees that there 
shall be no strike, slow down, stoppage of work or other job action. 
The EMPLOYER in return agrees that there shall be no lockout of the 
members of the UNION. 
5. 207-a Policy, Relating to Job Incurred Disability The 
negotiated 207-a policy relating to job incurred disability, which 
has been approved by the UNION membership and ratified by the City 
Council, is reproduced as a separate document. 
6. Tuition Reimbursement: The Fire Commissioner may approve 
either partial or full reimbursement by the EMPLOYER of tuition for 
courses taken by unit ~embers under the following circumstances: 
a. Courses for which tuition reimbursement is sought must be 
in Fire Science or must be credited toward an undergraduate or 
graduate degree in Fire Science and must be approved in advance by 
the Fire Commissioner. 
b. 'The Fire Commissioner may set standards and limits for 
minimum grades that must be achieved and maximum course costs for 
reimbursement. 
c. The unit member must successfully complete a course prior 
to filing for actual reimbursement. 
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d. When filing for reimbursement, the unit member shall 
submit such proof of course cost, content and grade received as 
required by the Fire Commissioner. 
e. A unit member who resigns, retires or otherwise 
terminates employment with tre City of New Rochelle shall reimburse 
the City for tuition payment made to him/her for courses completed 
within one year prior to such resignation, retirement, or other 
termination of employment. The City reserves the right to withhold 
such tuition reimbursement from any payments which are due the unit 
member upon a separation from the employ of the City. 
f. The total amount of the City tuition reimbursement that 
may be approved for unit membership as a whole shall not exceed 
$10,000 per year effective ~93. 
7. If an employee is directed to write an interdepartmental 
communication during his off duty hours, he shall be given one (1) 
hour compensation at straight time in cash. 
8. The City shall make reasonable efforts to maintain its 
equipment in safe ccndition and shall make reasonable efforts to 
repair unsafe equipment as promptly as possible. 
9. The City shall provide travel funds for training purposes and 
shall encourage such training provided there is no additional cost 
to the City for manpower and that when a member is absent on such 
training or necessary travel incident thereto during a day when he 
is scheduled for a day or night tour he shall be excused from such 
tour and when he is scheduled to be absent when he would be offduty 
then he shall be granted one (1) day tour compensatory time off for 
each day of training or necessary travel incident thereto. 
10. Effective January 1, 1984, or as soon thereafter as 
determined by the City Manager, members will assume all duties 
related to housing inspettion (including but not limited to 
enforcement of pertinent codes), utilizing stafing levels as 
determined by the City. 
If in the future the City attempts to drastically amend the 
duties relating to housing inspections, the City will be required to 
negotiate these matters with the UNION. 
Housing inspections other than for heating complaints and 
other emergencies shall not be made on Sundays and holidays nor 
during the 6:00 p.m. to 8:00 a.m. shift. 
The provisions of Article 1~16 shall not apply to musing 
complaints. 
11. A member's duty schedule may be rearranged as manpower 
availability permits to accommodate schedules required to take 
educational or training courses undertaken by individual me~hers in 
accordance with present practice. 
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12. Pay checks will be available at Fire Station No.1 after 
4:30 p.m. on Thursdays preceding pay days. 
13. Parking spaces for employees' vehicles at the various 
station houses as they are presently available shall continue to be 
available. 
14. The participaticn of off-duty members in City activities 
shall be on a voluntary basis on the part of the member unless 
ordered to participate on an overtime pay basis. 
15. Employees shall be permitted to maintain present vending 
machines in the Fire Stations of the Ci~. 
16. Members may be relieved from duty up to thirty (30) minutes 
prior to end of shift provided that another member in the next shift 
has reported for duty. In special circumstances, upon approval of 
the Company Officer, members may be relieved from dty up to two (2) 
hours prior to end of shift provided that another member in the ne~t 
shift has reported for duty. 
17. Members shall be permitted to take (mutual) leaves of 
absence when he has arranged for another member to work the tour or 
tours of duty. The member taking the (mutual) leave of absence must 
pay back the member working for him by working for him. There shall 
be no monetary compensation between members for such exchange of 
tour. There shall be no time limit for repayment and the UNION ~ll 
assume sole responsibility that such tours are in fact paid back. 
No member will be permitted to work more than twenty four (24) 
consecutive hours. 
18. Routine mobile inspections and outdoor training schedules 
may be suspended when the outdoor temp~ature is below 25 
Fahrenheit or above 90 Fahrenheit. 
19. Members shall be excused from duty for the purpose of Civil 
Service examinations for the scheduled period of the examination and 
thirty (30) minutes thereafter. 
20. Special leave of absence wifuout relief shall be granted 
members engaged in charitable events sponsored by the UNION. 
Granting of such special leave of absence is subject to manpower 
availability as determined by the Fire Commissioner or his deputy. 
21. The CITY shall reimburse tothe sum of three thousand 
dollars ($3,000) of funeral expenses incurred by the family of a 
member who dies in the line or performance of duty. 
22. The CITY shall allow members of the Fire Department to 
supply and maintain physical fitness and recreatioal equipment in 
the Fire Stations. 
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23. The title "FIRE FIGHTER" shall be used by the CITY OF NEW 
ROCHELLE for uniformed employees of the Department of Fire below the 
rank of Lieutenant. 
24. All fire apparatus of the CITY OF NEW ROCHELLE shall be 
manned only by fire fighters employed by said CITY. 
25. The President and SecretaryTreasurer of the UNION shall be 
assigned to Station No. 5 at all times, unless they agree to being 
transferred. 
26. Fire Fighters shall not be required to do any major repai$ 
in and around any of the Fire Houses, such as painting of building, 
electrical, or concrete work, etc., which has been done by outside 
contractors or other City employees. 
27. All kitchen appliances, such as stoves, refrigerators, 
etc., plus tables, ctairs, beds and linens shall be supplied and 
maintained by the CITY OF NEW ROCHELLE. 
28. Any Fire Fighter hurt in the line of duty shall have the 
right to receive treatment from their own physician at the CITY'S 
expense. 
29. The CITY OF NEW ROCHELLE shal be liable for all medical 
costs to Fire Fighters injured in the line of duty. 
30. When a retired, or active Fire Fighter dies, a member of 
his family may request that a fire apparatus be used the day of the 
funeral, and the CITY OF NEW ROCHELLE, shall grant such a request. 
The apparatus used shall be either a Station Wagon or a 
Fire Engine, or both on request. Such apparatus shall be manned at 
no cost to the CITY. 
3l. The parties agree to continue the practice of storage of 
U.F.F.A. equipment in various Station Houses throughout the City, 
provided that no claim for damages will be instituted against the 
CITY for damages. 
32. The Memorial Monument for deceased members of the Fire 
Department of the CITY OF NEW ROCHELLE, NEW YORK, shall remain on 
the grounds of Fire Station No.1, located at 45 Harrison Street, 
New Rochelle, New York. The CITY shall continue to provide for said 
monument, a proper Flag of the United States, lighting and light 
bulbs. The ASSOCIATION shall continue to maintain and are for the 
Monument and surrounding grounds. 
The CITY shall also allow the ASSOCIATION to conduct its 
Memorial Day Services at this Monument, at no cost to the CITY. 
33. Dress Uniforms of the Department of Fire are not required 
to be worn to and from work by members of the bargaining unit. 
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34. Fire Equipment Mechanic. The Fire Equipment Mechanic shall 
be included in this Unit for purposes of representation, grievances 
and salary determination except Local 663 conditions (e.g. hours, 
Local 663 Workers' Compensation provision [not 207a], Local 663 
retirement including Tier 3 death benefits.) Effective2003, the 
Fire Equipment Mechanic shall be paid $600 per year for equipment 
expense reimbursement and $200 per year for tool allowance. 
No other change in current conditions of Fire Equipment 
Mechanic. 
ARTICLE 11. MODIFICATION OR AMENDMENT 
1. This AGREEMENT contains all the amendments and modifications 
made by the parties to the prior agreement, andis in full 
settlement and satisfaction of all claims that either party hereto 
might have against the other resulting from disputes, grievances, 
conduct or relations arising out of or relating to or in connection 
with or involving question of interpretati~ or application of any 
article of said AGREEMENT prior and up to the time of the signing of 
this agreement and both parties further agree to relinquish any and 
all rights to have adjudicated, by arbitration or other judicial 
processes, the disposition or disagreements that may have existed 
prior and up to the time of the signing of this AGREEMENT except 
that any grievance commenced during a contract period, concerning 
which a timely Demand for Arbitration was filed, and any grievance 
filed at the first st~e during the term of the contract period 
being negotiated, which grievance relates to a provision of the 
former contract and which provision is by prior agreement to be 
included without change in the successor contract, shall be 
considered as continuing regardless of the date of signing of the 
new contract. 
2. It is expressly agreed that none of the terms and provisions 
of this AGREEMENT may be modified or amended except upon the mutual 
agreement of the parties in writing and signed by both parties. 
ARTICLE 12. HEALTH AND SAFETY COMMITTEE 
1. A general Health and Safety Committee shall be created 
consisting of two (2) representatives appointed by the CITY and two 
(2) representatives appointed by the UNDN. The Committee shall 
consider all matters of safety to the members of the Fire 
Department, including but not limited to the total number of 
employees reporting to a fire and the minimum number of employees to 
be assigned to each piece of fire fightingapparatus. The foregoing 
is intended to be illustrative and not inclusive. Decisions of the 
Committee shall be by majority vote, provided however, that an equal 
number of CITY and UNION representatives appear at such meetings and 
such decisions are in writing. Meetings shall be held quarterly or 
on special call of any two of the representatives. 
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2. Whenever decisions of the Committee require implementation 
either by the CITY or by the UNION and such implementation is not 
accomplished or enforced, s~h failure to accomplish or enforce, 
except where such decision involves number, type and/or deployment 
of personnel, may be treated as a grievance in the third instance 
under the provision of Article 9 of this AGREEMENT. 
3. Whenever the Committee ~te fails to produce a majority 
vote, except where the matter involves number, type and/or 
deployment of personnel, either the CITY or the UNION may refer the 
matter to binding arbitration in the same manner as provided for 
grievances in the third instance under the provisions of Article 9 
of this AGREEMENT. 
ARTICLE 13. LABOR MANAGEMENT COMMITTEE 
Effective with the approval of this Agreement, and maintaining the 
rights of either party to enforce the existing sick leave provisions 
of the contract, there fflall be a labor-management committee 
consisting of the UFFA President and his designee and the Fire 
Commissioner and his designee to discuss sick leave. 
APPROVED AS TO FORM: 
Dated ~----,l----(-~----
Corporation Counsel President
 
CITY OF NEW ROCHELLE:
 
/J// /J ~ 
By: Cl/etdf ~cor~ 
City Manager 
1 
ecretary/Treasurer 
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Stipulation of Agreement between the City of New Rochelle 
and the Uniformed Fire Fighters Association, Local 273, IAFF 
(Not to be used in any future 3'd party intervention) 
STIPULATION OF AGREEMENT made and entered this /{,+7Jay of May 2007 
by and between the negotiating committees for the City of New Rochelle (the 
City) and the Uniformed Fire Fighters Association, Local 273, IAFF (the UFFA) 
WHEREAS, the parties have engaged in negotiations in good faith in an effort to 
arrive at a successor agreement to a contract that expired on December 31, 
2006 and; 
WHEREAS, the parties have arrived at a tentative agreement; 
NOW, THEREFORE, the parties agree as follows: 
- The provisions of the Stipulation are subject to ratification by the respective
 
parties to the contract.
 
- The respective negotiating committees agree to recommend this Stipulation
 
for ratification.
 
- A copy of this original document has been furnished to the representatives
 
of the UFFA.
 
- This Stipulation constitutes the full and complete agreement regarding all 
provisions of the labor contract to be executed hereunder during its term. 
-	 All proposals not included in this Agreement are withdrawn. 
- The provisions of the expired Collective Bargaining Agreement shall be 
carried forward except as modified by this Stipulation. 
- Unless otherwise noted, all dates involving the duration of the Agreement 
shall be conformed to the duration of the negotiated Agreement. 
1.	 Dates/duration of Agreement: 
A.	 Change the effective date on the cover, table of contents and preamble 
from "Effective January 1, 2003" to "Effective January 1, 2007". 
B.	 Revise the first sentence of Article 1, Section 3, to read as follows: 
"Term of Agreement. This AGREEMENT shall be effective as of the 1st 
day of January 2007 and shall remain in effect through the 31 st day of 
December 2010." Revisions underlined. 
2.	 Revise Article 4, Section 1-a, Annual Salaries, as follows: 
Effective 1/1/07, increase salaries by 3.5% 
Effective 1/1/08, increase salaries by 3.0% 
Effective 7/1/08, increase salaries by 1.0% 
Effective 1/1/09, increase salaries by 3.0%
 
Effective 7/1/09, increase salaries by 1.25%
 
Effective 1/1/10, increase salaries by 3.0%
 
Effective 7/1/10, increase salaries by 1.25% 
3.	 Revise Article 4, Section 1-b, Longevity, as follows: 
Effective 1/1/07, increase after 5,10 and 15 years by $35 and after
 
17 years by $150.
 
Effective 1/1/08, increase after 5,10,15 and 17 years by $150.
 
Effective 1/1/09, increase after 5,10,15 and 17 years by $200.
 
Effective 1/1/10, increase after 5, 10, 15 and 17 years by $200.
 
4.	 Revise Article 4, Section 1-c, Emergency Medical Technician (EMT) 
Differential: Increase the EMT differential by the same percentages as 
salaries as noted in #2 immediately above. 
Pay the following amounts as partial EMT Differential which shall be 
restored in full in 2014: 
Effective 1/1/07: a total of $200 per unit member 
Effective 1/1/08: a total of $275 per unit member 
Effective 1/1/09: a total of $325 per unit member 
Effective 1/1/10: a total of $400 per unit member 
5.	 Revise the Article 7, Section 1, Health Insurance Coverage, as follows: 
The first sentence of the last paragraph shall read: "A unit member who 
elects not to be enrolled in a health insurance plan shall be compensated 
$200 per month effective July 2007 and $400 per month effective 
January 2010 for each month the unit member is not enrolled in a 
health insurance plan." 
6.	 Revise Article 7, Section 5, Supplementary Allowance, as follows: 
Effective 1/1/07, increase $50 per unit member. 
Effective 1/1/08, increase $50 per unit member. 
Effective 1/1/09, increase $75 per unit member. 
Effective 1/1/10, increase $75 per unit member. 
7.	 Revise Article 10, Section 2, Uniform Allowance, as follows: 
Effective 1/1/07, increase $25 per unit member. 
Effective 1/1/08, increase $25 per unit member. 
Effective 1/1/09, increase $25 per unit member. 
Effective 1/1/10, increase $50 per unit member. 
8.	 Revise Article 10, Section 6, to increase the annual Tuition
 
Reimbursement amount from $10,000 to $15,000 per year effective
 
01/01/07.
 
9.	 Revise Article 10, Section 34, to increase the Fire Equipment Mechanic's 
equipment expense reimbursement from $600 to $700 per year and tool 
allowance from $200 to $300 per year effective 01/01/08. 
10. Add a new Section 35 to Article 10 as follows: 
"Each unit member shall purchase, supply and wash his own linen 
including bed sheets, pillow covers and any other miscellaneous 
material required. Each unit member shall be reimbursed for this 
expense as follows: a total of $50 in 2007 and a total of $30 in each 
successive year of this Agreement." 
11. Add a new Article 14 on drug testing as follows: 
"The City and the UFFA agree to establish a Committee consisting 
of not more than two representatives each to meet on a potential drug 
testing policy. The Committee will prepare a written report to be 
submitted to the City Manager no later than December 31, 2007." 
2. Revise Article 4, Section 1-a, Annual Salaries, as follows: 
Effective 1/1/07, increase salaries by 3.5% 
Effective 1/1/08, increase salaries by 3.0% 
Effective 7/1/08, increase salaries by 1.0% 
Effective 1/1/09, increase salaries by 3.0%
 
Effective 7/1/09, increase salaries by 1.25%
 
Effective 1/1/10, increase salaries by 3.0%
 
Effective 7/1/10, increase salaries by 1.25% 
3.	 Revise Article 4, Section 1-b, Longevity, as follows: 
Effective 1/1/07, increase after 5, 10 and 15 years by $35 and after
 
17 years by $150.
 
Effective 1/1/08, increase after 5,10,15 and 17 years by $150.
 
Effective 1/1/09, increase after 5,10, 15 and 17 years by $200.
 
Effective 1/1/10, increase after 5,10,15 and 17 years by $200.
 
4.	 Revise Article 4, Section 1-c, Emergency Medical Technician (EMT) 
Differential: Increase the EMT differential by the same percentages as 
salaries as noted in #2 immediately above. 
Pay the following amounts as partial EMT Differential which shall be 
restored in full in 2014: 
Effective 1/1/07: a total of $200 per unit member 
Effective 1/1/08: a total of $275 per unit member 
Effective 1/1/09: a total of $325 per unit member 
Effective 1/1/10: a total of $400 per unit member 
5.	 Revise the Article 7, Section 1, Health Insurance Coverage, as follows: 
The first sentence of the last paragraph shall read: "A unit member who 
elects not to be enrolled in a health insurance plan shall be compensated 
$200 per month effective July 2007 and $400 per month effective 
January 2010 for each month the unit member is not enrolled in a 
health insurance plan." 
